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Staff have an extra month to ask questioris about position evaluations 
The final step in a year-long process of 
analyzing administrative staff positions is a 
first step towards creating a uniform 
compensation and job description plan at 
the University. 
"For years administrative staff members 
have tried to have their positions analyzed 
and finally we are completing an important 
step in that process," said Bryan Benner, 
chair of Administrative Staff Council, 
referring to the Sept. 26 release of an 
ana:ysis of all administrative staff positions 
conducted by a 14-member committee of 
administrative staff members, the consult-
ing firm of William M. Mercer, Inc., and 
members of the administration. "This helps 
us achieve our goal of bringing some 
equity to campus positions: 
Benner encouraged staff members with 
any questions regarding the process and 
the ranking of positions to contact the 
Office of Personnel Services or their ASC 
representative. There are three ways to 
contact personnel services: by calling Walt 
Montenegro at 2-8423 or Pat Patton at 2-
2228; by sending e-mail to 
kwoods@bgnet.bgsu.edu, an Internet 
Lunch bunch 
address for personnel services; or by 
calling 2-4357, a special helpline set up 
for this project. 
Administrative staff who wish to appeat 
the level assigned to their position should 
submit the appropriate forms to their area 
vice president. Forms were supplied in the 
packets sent via campus mail to each 
administrative staff member along with the 
level assigned to his or her position and 
the proposed salary range. The deadline 
for filing appeals has been extended to 
Nov.15. 
A final report is scheduled to be 
submitted to the Board of Trustees in 
January once appeals have been submit-
ted and evaluated. 
Included in the request for approval of 
the plan will be a recommendation that all 
administrative staff members whose 
current salaries fall below the minimum for 
their position receive salary adjustments, 
effective January 1, 1996, that will bring 
them up to the minimum. Also, it is being 
recommended that no current employee's 
salary be capped as a result of the plan's 
final approval. 
Other details for implementation 
expected to be released in the near future 
incl~ guidance on starting salaries, 
promotions, job responsibility changes, 
demotions, market adjustments, and future 
compensation plan adjustments. 
There were several steps leading to the 
release of the administrative staff position 
analysislcompensation study in late 
September: 
• In July of 1994 the Administrative 
Staff Council and the administration began 
a joint effort to develop a compensation 
plan for all administrative staff. 
• An executive committee and an 
advisory committee representing a broad 
sector of the University was named and a 
national consultant. William M. Mercer, 
Inc., was hired to assist in development of 
the proposed plan. 
• Last fall, all administrative staff filled 
out job questionnaires which were 
reviewed by their supervisors and other 
levels of management. 
• Using information from the question-
naires, Mercer representatives and 
specially trained personnel services staff 
President Sidney Ribeau was the guest of honor at a potluck hosted by approximately 40 full-time and student staff of the 
bursar's office on Oct. 4. Ribeau was treated to an array of homemade foods prepared by employees and was given a · 
lottery ticket as a special gift. Those in attendance said they appreciated the chance to chat with the new president and 
were pleased with his warm style. ~e is very personable, very friendly and at-ease," said Janet Fankforther. ~e made us 
feel like he was one of us." 
. . . . . . . "'---
provided a statistical evaluation of every 
administrative position considering such 
factors as "knowtedge and experience," 
·complexity and creativity; "impact on 
institutional mission,· "internal and 
external contacts: and ieadership.' 
• After William M. Mercer, Inc., made 
benchmark comparisons to similar posi-
tions nationwide, the information was next 
reviewed and revised by the advisory 
committee and forwarded to the University 
vice presidents and Office of the. President 
• A final review and revision were 
conducted jointly by the vice presidents 
and results were submitted to every 
participating administrative staff em-
ployee. 
• After providing a series of training 
sessions explaining the compensation 
plan and its development to date, each 
administrative staff employee was asked 
to review the resulting assignment of a 
grade level to their position. 
Editor's Note: A question and answer 
series regarding the administrative staff 
position analysis will be published in 
subsequent issues of Monitor. 
Professor and retiree 
are Honorary Alumni 
A much-honored chemist who is 
beginning his 23rd year of teaching and 
a communications professor who taught 
for 22 years before retiring in 1985 are 
this year's recipients of the Honorary 
Alumnus Award. 
Dr. Douglas Neckers, Distinguished 
Research Professor of chemistry and 
<;:hair of the chemistry department, and 
Dr. Robert K. Clark. a professor emeri-
tus of speech communication, will be 
honored during a dinner Friday, Oct. 20, 
at the Holley Lodge Atrium. 
The Honorary Alumnus Award was 
created in 1973 to recognize individuals 
who are not graduates of Bowling 
Green, but whose efforts have been 
important to the University and the 
community. The new honorees bring to 
45 the number of recipients of this 
award. 
An internationally known expert in the 
field of polymer chemistry. Neckers is 
the McMaster Professor of Photochemi-
cal Sciences and the founder and 
executive director of the Center for 
Photochemical Sciences. the only 
institute of its kind for the study of 
chemical reactions caused by light. 
Clark joined the staff in 1963 as an 
instructor of speech. By 1978 he had 
bee(l promoted to full professor and 
spent several years as chair of the then-
radio-television-film department. 
Those interested in attending should 
contact the Mileti Alumni Center at 2-
2701 to make reservations . 
2 • MosrroR 
Architectural teams to survey 
buildings for ADA compliance 
In an ongoing effort to comply with 
requirements of the Americans with 
Disabilities Act and make the campus 
more Muser-friendly; the University has 
scheduled a campus-wide buildings and 
facilities survey. 
Rob Cunningham, disability resources, 
and Jim McArthur, architect's office, are 
asking everyone for their cooperation so 
the survey can be completed as accu-
rately as possible. 
The survey will be conducted by the 
Cincinnati finn of Cole and Russell 
Architects. Cunningham and McArthur 
chose this finn because of its strong 
experience with this type of work, notably 
a recent ADA survey of the University of 
Cincinnati. 
Two teams of two persons each are 
scheduled to visit more than 80 campus 
buildings and facilities Oct 16-20 and 
Oct. 30-Nov. 3. They will take a close 
look at the accessibility of entries and 
exits, bathrooms, elevators and tele-
phones, as well as the placement of 
appropriate signage, McArthur said. 
The teams will notify building monitors 
and department heads before beginning 
the tours. 
Anyone who has experienced difficulty 
with the accessibility or other placement 
and design aspects of a building or have 
noticed anyone else having difficulty is 
encouraged to let the survey teams know 
Discount tickets 
available for hockey 
Faculty and staff discounts for 
reserved season hockey tickets are 
still available. 
The Falcons will open their season 
at home this weekend hosting Western 
Ontario on Friday (Oct 13) and Brock 
University on Saturday (Oct. 14). 
A discounted season ticket is $137 
which includes seats at these and all 
19 home games. To purchase, call the 
Memorial Hall ticket office at 2-2762. 
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about it, said Cunningham. Team members 
may be reeognizecl by the identification 
badges they will be wearing. 
After completing the survey, Cole and 
Russell will produce a document that will 
provide identification of barriers by area, a 
cost estimate to remove them, and a 
prioritization of recommendations accord-
ing to ADA regulations. 
The final report can be used as a 
starting point for contractors or architects to 
correct problem areas, said M~ur. 
Department heads, who in recent years 
have become increasingly involved in the 
budget and annual giving processes, will 
also receive assessments of their areas, 
Cunningham smd. He noted that this 
specific infonnation should prove useful in 
planning. "This is a chance for us to be pro-
active instead of always being in the 
position of reacting to a need." 
Cunningham and McArthur are enthusi-
astic about this opportunity to expand the 
campus community's awareness of the 
University's commitment to ADA issues. 
MMeeting the legal requirements is only a 
small part of it We see this as a way tC> 
generate a new sensitivity to needs across 
the entire campus," McArthur commented. 
Cunningham noted that if the University 
makes good use of this opportunity it could 
rank among the top universities in the 
country in tenns of ADA awareness and 
accommodation. - Bonnie Blankinship 
Marcia Adams hosts 
next Breakfast in BG 
The host of WBGU-lV's nationally 
syndicated program will be the next 
speaker in the fall -Sreakfast In BG" series 
on Friday, Oct 27. . 
~Marcia Adams, award-winning food 
columnist. culinary expert and host of 
"Marcia Adams' Kitchen,• will discuss how 
she turned her love of food, travel, an-
tiques, quilting, folklore and history into a 
successful business enterprise. 
The breakfast buffet. which will feature 
some of Adams' favorite recipes, will open 
at 7 am. in 101 Olscamp Hall. The 
program will begin at 7:45 a.m. and 
conclude by 8:45 a.m. 
The speaker series, open to the public, 
is sponsored by the Office of University 
Relations. Advance reservations are 
required and can be made by phoning 2-
2424 by Oct. 20. The cost of the breakfast 
is $6 per person. Seating is limited and an 
early response is suggested. 
The fall MBreakfast in BG" series 
concludes on Nov. 17 with a presentation 
by President Sidney A. Ribeau. 
Information sought 
on wiring in tunnel 
Persons who have not already been 
contacted that have information about 
wiring and cables in the north/south 
running tunnel from Ridge Street to the 
area in front of Eppler !'!ear the Centrex 
Building are asked to attend a meeting at 
10:30 a.m. Tuesday (Oct. 10) in the 
physical plant conference room. 
A major renovation of this tunnel will 
start in early 1996. Those who have 
infonnation but are unable to attend are 
asked to contact Bob Boucher at 2-7639. 
Vice president for academic affairs leadership statement 
The following statement is an elaboration of the "qualifications" section of the position 
announcement for the vice president for academic affairs. tt has been arrived at alter an 
open forum to which all members of the community were invited, several drafts of a 
subcommittee of the search committee and approval by the search committee. 
The University Search Convnittee for the Vice President for Academic Affairs shaB 
use the following criteria organized under the categories of Academic Credentials, 
Collaborative Leadership, and Other Qualifications to recommend candidates for the 
position to the President of Bowling Green State University. 
Candidates for the position must hold an earned doctorate or other tenninaJ degree 
from an accredited institution, and they must have an outstanding recoro of achievement 
in teaching and scholarship sufficient to warrant appointment to a tenured, full professor-
ship in an academic department of the University. Candidates must also demonstrate 
successful, responsible experience in academic administration. The ideal candidate will 
be an individual of serious intellectual purpose, with a deep understanding of contempo-
rary inteRectual issues as wen as an awareness of social realities and current social 
. changes. 
Evidence of supporting aedentials includes but is not limited to the foUowing 
elements: 
• Acknowledge that teaching is central to the University's mission. Know and 
understand that universities are measured by their products but judged by their students. 
Demand exceDence in classroom instruction. Encourage the broadening of student 
horizons and the expanding of individual expectations. Understand the importance of a 
core auriculum and interdisciplinary approaches to education. 
• Hold the highest personal standards of integrity and expectation perfonnance. 
Encourage classroom rigor, review and criticism in evaluation of performance. Foster 
students' education in settings beyond the classroom. 
• Encourage research and scholarship, performance and the creative activities of the 
faculty. Understand and be at home with the teacher, scholar, artist concept Appreciate 
and understand the role of the arts in higher education. 
The ideal candidate wiD work collaboratively and productively with others in fostering 
the kinds of change which will be needed as American higher education adapts to new 
circumstances in the years ahead. The successful candidate will also demonstrate 
substantial evidence of leadership in higher education, an open and co{legiaJ administra-
tive style, which develops good wor1cing relationships on the campus and in the convnu-
nity, including those with people from diverse backgrounds. 
Evidence of collaboration includes the following elements: 
•Articulate an understanding of the University, its mission and the academy. 
Represent and defend the faculty with a variety of constituencies. 
I 
• Build consensus from a position of leadership. Communicate v.idely and regular1y. 
6e a good ~er and ristener. 
• Facilitate and encourage the securing of support from public and private sources. 
• Make decisjons deliberately and promptly based on the best data, advice and 
consultation available. Inform affected constituents in a timely manner. Develop and set 
priorities and inform the university community-What those are. 
• Collaborate with a wide range of faculty of diverse interests to develop and 
understand their respective goals, missions and priorities. 
• Apprise facility in a timely manner of external expectations and solicit their counsel 
about the University's response. 
• Establish cooperative leadership with the branch campus. 
•Work with constituent groups within the administrative and governance structure. 
Develop a strategic plan to create opportunities for students, faculty and staff for 
proactive change. 
• Focus efforts on identifying resources and implementing policies which enhance the 
respective missions of the colleges. 
• Develop and set budget priorities and inform the university community what those 
are. 
Evidence of other impo.-tant skills includes the following: 
• Understand and anticipate how technO:ogy can enhance learning. teaching, 
research and service. 
• Facilitate and encourage the securing of support from public and private sources. 
• Focus efforts on identifying resources and implementing policies which enhance the 
missions of each college. 
• Have a positive attitude toward the institution and all its people to bring out the best 
in them. 
• Be visible and accessible. 
MONITOR• 3 
Book recalls visits to the University by noted author James Baldwin 
In 19n, the University had a rather 
distinguished visitor. famed author James 
Baldwin. This visit was to be the first of 
four, and occurred at the invitation of Dr. 
-Ernest Champion, professor emeritus of 
ethnic studies and past director of the 
cultural diversity curriculum. 
Champion describes these meetings 
and explores the author and his writing in 
a book due out in October from University 
Press of America. 
Mr. Baldwin, I Presume: James 
Baldwin - Chinua Achebe: A Meeting of 
the Minds is also the story of the historic 
meeting in Florida between Baldwin and 
the Nigerian author, which was sug-
gested and facilitated by Champion. 
The title refers to Achebe's greeting 
upon meeting Baldwin, a witty play on the 
Livingston-Gladstone encounter, but also 
an astute representation of the two men 
as black •explorers· in the vast white 
American jungle. 
While the book focuses prjmarily on 
Baldwin, it shows what both writers 
clearly understood and were attempting 
to get the wortd to see: that "colonialism 
and slavery are twins that have been 
separated since birth but have lived 
parallel lives,· Champion said. 
Baldwin had once predicted that if he, 
the direct descendant of slaves, and 
Achebe, the product of colonialism in 
Africa, were to meet, 8the connection 
between slavery and colonialism will 
become all too embarrassing: 
"Colonialism and slavery gave rise to 
racism,· Champion explained. 8The 
justification for colonialism was that the 
Europeans (thought they) were superior, 
particularly the English in Africa. It began 
with the exploitation of natural resources 
and ended in exploitation of human 
beings: 
Champion himself is in a unique 
position to comprehend the situation. He 
was born in the British colony of Ceylon, 
now called Sri Lanka, and taught in 
Sierra Leone, which at one time provided 
thousands of slaves to the British and 
Americans. 
Baldwin 8in many ways represented 
the anger and the frustrations of the 
disenfranchised people of the world -
those on the outside looking in,· Cham-
pion said. •For me, the real clue (to 
Baldwin's achievement) was when I 
began to see the connection between 
colonialism in Africa and slavery and 
racism in America." 
Achebe, who now teaches at Bard 
College, also shoulders the burden of 
speaking out against U. S. treatment of 
blacks and the whole colonial order in 
Africa He is equally critical of the 
developments under black rule in Africa 
today. 
Champion further illustrates the 
connections between the two men, and 
8by extension, between African-Ameri-
cans and Africans,· writes David 
Leeming, Baldwin's biographer, in the 
foreword to Mr. Baldwin, I Presume. 
Besides sharing a common ancestry, 
both men had to master a language: 
-white· English. Baldwin said of this, 'V'/e 
have to adapt to all these white centu-
ries: But after they had mastered this 
language, "they turned around and used 
it to challenge the very system they had 
mastered,· ChamJ)ion said. 
Both authors showed in their work '"the 
two faces of colonialism. Pharaoh 
governs and Moses liberates. This is the 
problem of success: If you allow Moses 
to go too far, he will succeed in liberating 
the people: This paradox is dealt with in 
Baldwin's Go Tell It on the Mountain and 
Achebe's Things Fall Apart. 
Of special interest to the University 
Flu vaccines available for faculty and staff 
For the third consecutive year, faculty and staff will be able to receive flu vaccines at 
the Student Health Service. 
From Oct. 17 through mid-November, vaccines will be pdministered to faculty and 
staff at a cost of $7, which must be paid by cash or check only. 
Vaccination times are from 8-10 am. on Tuesday, Wednesday and Friday with no 
appointment needed. 
The vaccine is recommended by the U.S. Public Health Service for persons at 
increased risk of complications from influenza. This includes all persons 65 years or 
older, adults and children with chronic heart or lung disease (including asthma), persons 
under treatment for diabetes, as well as others under medical care for less common 
conditions. 
The vaccine is also recommended for household members of high-risk persons and 
for any person who wishes to reduce the chance of becoming infected with influenza. 
College hosts academic integrity forum 
The Graduate College will host a forum titled "Academic Integrity at BGSU" from 
2:30-4 p.m. Thursday (Oct. 12) in 1007 Business Administration Bldg. 
Remarks v.ill be given by Dr. C.J. Cranny, dean of the College of Arts and Sciences, 
and Nancy Footer, general counsel. 
The University community is welcomed to join the speakers for a discussion of how 
to foster academic integrity at BGSU, how to respond to issues of academic dishonesty 
and how to further the conversation with faculty and students. 
Brown bag lunch scheduled for Thursday 
Bayne Jacoby, health services, will conduct a brown bag lunch on the topiC ·sexual 
Communication· from noon to 1 p.m. on Thursday (Oct 12). 
The talk will look at such things as new choices in contraceptives and ways to 
improve sexual communication with your partner. It will be held in the personnel 
training/conference center in the College Parle Office Bldg. 
To register call Yolanda Patton at 2-8421. 
-~··· 
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James Baldwin teaches a class along with Ernest Champion during one of his 
visits to campus. 
community is a chapter called 8The 
Writer We Met; The Man We Saw,• 
which desaibes the reaction of 
Baldwin to the community and of it to 
him. Though he was sometimes sharp-
tongued and sarcastic with faculty, he 
was a serious teacher and had an 
informal, comfortable relationship with 
his students. 
Mr. Baldwin, I Presume, describes a 
true "meeting of the minds,· between 
Baldwin, Achebe, Champion and the 
University community. In-their work, 
both Baldwin and Achebe have tried to 
reach the minds of the wor1d to put an 
end to racism. - Bonnie Blankinship 
Legal studies hosts annual symposium 
A legal adviser for the government of Belgium will speak on •Free Trade 
versus Environment in the European Community" at the Department of Legal 
Studies' Ninth Annual Symposium from 3-5 p.m. on Wednesday (Oct. 11) in 101 
Olscamp Hall. 
Marc Pallemaerts of the the Vrije Universiteit Brussle is the legal adviser to 
the Office of the Secretary of State for Safety, Social Integration and Environ-
ment He was fonnerly the legal adviser to the Flemish Regional Minister of 
Environment and Housing, as well as the chairman of Greenpeace Belgium. 
Pallemaerts holds a master of law degree from Harvard Law School, a 
licentiate in law and a master's in international and comparative law from the 
Vrije Universiteit of Belgium. 
Refreshments will be served during the symposium. 
Helpline keeps parents in touch with BGSU 
Parents of BGSU students don't have to rely on their children to let them know 
what's going on at the University. Now they can call toll-free to 1-800-815-1300 and 
get the scoop. 
The parent help!ine, which debuted this semester, resulted from responses to a 
survey. It is staffed by students from 3-8 p.m. on Monday. Wednesday and Thurs-
day. If the students can't help callers, they will pass the question er con.:.:;rn along to 
the proper University office. 
"We are committed to keeping parents, caregivers and guardians connected to 
the University," says Dr. Barbara Keller, associate dean of students who coordinates 
parents services functions like the helpline. "We hope this toll-free telephone line 
helps ensure a successful collegiate experience." 
The parents who have used the hotline have found it to be a convenient way of 
communicating with the University and getting answers in a timely manner, Keller 
said. In the fast month alone, 120 parents used the service. 
Funding comes from the parents telefund conducted annually by the Office of 
Development 
. . ~ ..... 
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Monday, Oct. 9 
Film, Invisible Adversaries, 8 p.m., Gish 
Film Theater. Austrian film with English 
subtitles. Free. 
Tuesday, Oct. 1 O 
Film, Mama Awethu, presented by Bethany 
Yarrow, 3 p.m.-5 p.m., Gish Film Theater. 
Concert, Peter Yarrow, 8 p.m., Kobacker 
Hall, Moore Musical Arts Center. Tickets are 
$12, $5 for students. Special reserved S25 · 
seats entitles ticket holder to attend a post-
concert wine and cheese gathering in honor of 
Yarrow at the BGSU Ice Arena Lounge. To 
reserve tickets, caJl 2-8171. 
Wednesday, Oct. 11 
Poetry reading and discussion, 4 p.m.-5 
p.m., Faculty Lounge, Union. Larissa Szporluk 
wiU read her poetry and answer questions for 
approximately 40 minutes. The la.st 20 minutes 
wiD be open mike for anyone to read a favorite 
poem or one they have written. 
Theatre production, Players in a Game, 8 
p.m .• 411 South Hall. Admission $2. 
Thursday, Oct. 12 
Record Sale, 9 am.-4:30 p.m., conference 
room, first floor, Jerome Librcuy. LP's, CD's, 
4Ss, 78's, cassettes, books, posters, and 
comic books for sale. To donate or for more 
information, call 2-2307. 
New llusic and Art Festival composition 
seminar with guest composer Gunther 
SchuDer, 3:30 p.m., Bryan Recital Hall, Moore 
Musical Arts Center. Free. 
Presentation, "New Media in the Visual 
Arts; by Mark Marcin, 6 p.m., 1101, Fme Arts 
Center. followed by the opening of the 
exhibition intertwined Worlds: Computer-
Generated 3D Images, 7 p.m., Kennedy Green 
Room, Moore Musical Arts Center. The exhibit 
is on display through Nov. 3. 
Faces of Austria presentation, "To Write, 
To Remember: Ruth Kluger's weiter leben; by 
Dr. Christina Guenther. 7:30 p.m., 101 Shatzel 
Hall. 
New llusic and Art Festival concert, a 
p.m., Kobacker Hall, Moore Musical Arts 
Center. Concert will feature the Fall Wind 
Ensemble and Black Swamp Brass conducted 
by Bruce Moss. Free. 
Theatre production, Players in a Game. 8 
p.m .• 411 South Hall. Admission $2. 
UAO film, The Godfather. 9 p.m., Gish 
Film Theater. Hanna Hall. Free. 
Friday, Oct. 13 
Dissertation defense, -Student-Institution 
Legal Relationships in Colleges and Universi-
ties in Canada: An Analysis of the Case Law 
from 1982-1994: by David Allan Hannah, 
10:30 am .. 444 Education Bldg. 
New Music and Art Festival presentation. 
"Composer to Composer: A Dialogue with 
Gunther Schu!ler.R 9 a.m .• Kobacker Hall. 
Moore Musical Arts Center. 
New Music and Art Festival concert.10:30 
a.m .. Bryan Re...'ital Hall. Moore Musical Arts 
Center. Solo and chamber music concert 
featuring works by James Fry. Timothy R. 
Iversen. Denr.is Leciair and Gunther Schuller. 
Free. 
New Music and Art Festival concert. 2:30 
p.m .. Koback.er Hall. Moore Mus:caJ Arts 
Cer.ter. Concert w.ii feature works by Ste~hen 
Gryc. Gunther Schuller and Karen P.Thcrr.as. 
Free. 
New Music and Art Festival performance. 
rii-story: by art?St Jerzy Onuch. 4 p.m .. Bryan 
Recital Hall. Moore Musical Arts Center. 
New Music and Art Festival lecture. 
·eontemporary Central and Eastern European 
Art: by Dr. Myroslave Mudrak of The Ohio 
State University. 6:30 p.m .. 204 Fine Arts 
Center. Free. 
UAO Fdm, Die Hard With a Vengeance, 7 
p.m., 9:30 p.m. and midnight. 111 Olscamp 
Hall. S2 admission. 
Hockey hosts Western Ontario, 7 p.m., Ice 
Arena.. 
VolleybaJJ hosts Bal State, 7 p.m .• 
Anderson Arena 
Exhibition opetliltg. "Tangled Roots; 7:30 
p.m., Dorolhy Uber Bryan Gallery, Fine Arts 
Center. Opening public reception. Features the 
work of nine artists from Eastern and Central 
Europe and is part of the BGSU New Music & 
Art Festival. On display ttvotqi Nov. 3. Free. 
Exhibition opening, "Women: Rites of 
Passage• 7:30 p.m., Willard Wankelman 
Gallery. Fine Arts Center. The exhi:lition, part 
of the New Music and Arts Festival, focuses on 
the process for women of documenting social, 
physical and emotional life experiences. On 
display throlJ!11 Nov. 3. 
Theatre production. Players in a Game, 8 
p.m .• 411 South Hall. 
~ llusic and Art Festival concert, 9 
p.m., Kobacker Hal, Moore Musical Arts 
Center. Concert wiB feature WOC'ks by Donald 
J. Chamberfin, PeterTeny and Paul Martin 
Zonn. Free. 
Saturday, Oct. 14 
New llusic and Art Festival research 
paper preset datioc i.11 am., Bryan Recital Hal, 
Moore Musical Arts Center. Preset dalior IS on 
20ttH:entury music topics ranging from the 
music of StraWlsky and Copland to Pettersson 
and Reich. Free. 
Theatre production, Pfayers iJ a Game. 2 
p.m.., 411 South Hal. $2 admission.. 
New llusic and Art Festival panel 
<iscl tSSion, "'Making Art, Malcing Music 1995; 
featuring festival gueslS. 2:30 p.m.., Blyan 
Recilal Hal, Moore Musical Arts Center. Free. 
VoUeyball hosts Western Michigan, 4 p.m., • 
Anderson Arena 
New llusic and Art Festival concert, 4 
p.m.., Kobacker Hal, Moore Musical Arts 
Center. Free. 
UAO Film, Die Hard With a Vengeance, 7 
p.m.. 9:30 p.m., and midnight. 111 Olscamp 
Hall. S2 admission. 
Hockey hosts Brock University, 7 p.m., Ice 
Arena 
Film, The Comedians, 7:30 p.m., Gish Film 
Theater. Free. 
New llusic and Art Festival concert, 
featuring the Bowling Green Philharrnonia, 8 
p.m., Kobacker Hall, Moore Musical Arts 
Center. The Festival's guest composer 
Gunther Schuler will conduct perfonnances of 
his "Concerto for Bassoon and Orchestra• 
featuring faa.tlty member Jeffrey Lyman, and 
-seven Studies on Themes of Paul Klee.· 
Free. 
Annual Harvest lloon Dance. 8 p.m., 
Lenhart Grand Ballroom, University Union. 
Music wiU be provided by the Johnny Knorr 
Orchestra For ticket information call 2-8181. 
Sunday, Oct. 15 
llagic and fantasy toumament.1 O a.m., 
Education Bldg .• second and third floors. 
Sponsored by the Bowling Green Gaming 
Society. 
Soccer hosts A.l<ron, 2 p.m., Cochrane 
F:eld. 
Concert, ·An Evemng of Music Composed 
for Films: 7:30 p.m .. Gish Film Theater. Daniel 
Boyle. organist and pianist. and Ann 
Weinandy. scprano. Free. 
Monday, Oct. 16 
Film, Invisible Adversaries, 8 p.m., Gish 
Film Theater. Austrian film with English 
subtitles. Free. 
International Film Series, Why Has 
Bodhi-Dharma Left for the East. 8 p.m .• Gish 
Film Theater. Free. 
Tangled Roots 
·Another Kind of Icon, 2. ·a mixed media artwork by Lydia Bodnar-Balahutrak, is 
included in the exhibiDon, "Tangled Roots• which opens Friday in the Dorothy Uber 
8tyan Gallety, Fme Arts Center. The show, which is part of the New Music and Art 
Festival, fealures the work of nine artists from Eastern and Central Europe. 
FACULTY/STAFFPOSITIONS 
Mninistla!We staff positions: 
Philosophy Documentation Center: Director. Contact personnel services (2-8426). Deadline: 
Nov.8. 
Filelands College: Coordinator, career services. Contact Office of the Dean, Firelands 
College, 901 Rye Beach Rd, Huron, Ohio 44839. Applications accepted until position is filled. 
NoiH1wes1 Ohio Educational Technology Foundation: Educational tectmologisl Contact 
personnel services (2-8426). Deadline: Oct. 27. 
• Facully positjons: 
Libraries and learning resources: Reference librarian (temporary, full-time). Contact 
Temporary reference librarian search, dean's office, 204 Jerome Library (2-2856). Deadline: Sept 
30. 
. Communication disorders (three positions): Assistant/associate professor - two positions 
m speech/language pathology and one in audiology (tenure-track. full-time). Contact: Dr. Linda 
Petrosino, chair, communication disorders (2-6031). Deadline: Jan. 15. 
Gerontology: Assistant professor (tenure-track. full-time). Contact: Dr. Jennifer Kinney, 
gerontology program (2-2326). Deadline: Nov. 1. 
Criminal justice: Assistant professor (tenure-track, full-time). Contact: Dr. Steven Lab. criminal 
justice (2-2326). Deadline: Nov. 27. 
EnVironmental health (anticipated position): assistant professor. public health administration 
(tenure-track, full-time). Contact: pr. Gary Silverman, environmental health (2-7774). Deadline: 
Oct. 10. 
Management (two positions): Assistantassociatelfull professor cf management. Assistant/ 
assooate professor of managem~nt. Contact Dr. Daniel Bragg. chair, management department (2-
2946). Deadiine: Nov. 1. 
English (three positions): Assistant protessors (tenure-track. full-time). Contact: Dr. Richard 
Gebhardt, chair, English (2-7543). Deadline: Dec. 1. 
Romance languages: Assistant professor of Italian (tenure-track. full-time). Contact: Depart-
ment of Romance Languages (2-2667). Deadline: Dec. 1. 
Art~ professor of ceramics (tenure-track •. full-time). Contact: Shawn Morin. chair, 
search committee, School of Art (2-2786). Deadline: Jan. 30 Or until filled. 
llathematics and statistics: Assistant professor of mathematics education (tenure-track. run-
time). Contact: Dr. John Hayden, chair. mathematics and statistics (2-2636). Deadline: Feb. 1. 
\ 
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